Safety Culture Facilitator (SCF)
Code of Conduct

Purpose

To communicate the integrity, objectivity, confidentiality, and competence expected
of SCF’s, as well as, to provide a means for the Facilitators to pledge their commitment
fo these principles.

Integrity
The integrity of SCF's establishes trust and provides the basis for relying on their
judgment. As a SCF, | pledge to:

Objectivity

SCF’s must be objective in gathering, evaluating, and communicating information
about the activities, processes and procedures under discussion and review. As an SCF,
| pledge to:

Confidentiality

SCF's must respect the value and ownership of the information they receive and not
disclose it without the appropriate authority (unless obligated for legal or professional
reasons). As an SCF, | pledge to:

Competence

Page 1 of 2
Safetree/Leading Safety | SCF Code of Conduct | v1.1 November 2018



SCF’s must apply their knowledge, skills, and experience in the performance of their
assessment duties. As an SCF, | pledge to:

Conflict of Interest
There is potential for conflicts of interest for people undertaking the role of Safety

Culture Facilitator on behalf of FISC. As a Facilitator | pledge | will not undertake a
workshop in the following circumstances:

Where there is a perception of conflict of interest by the contractor, the facilitator or
another party, or | am unsure whether a situation could be considered an actual or
potential conflict of interest, | will disclose the facts to FISC before | commit to undertake
the audit. An assessment and decision will be made by the Certification Manager
where precedent has been predetermined, or otherwise the Certification Panel.

Signed: Date:

Print Name:
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